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The Board of Directors in 2007 were: 
President  Tiga Bayles 
Vice President Victor Hart 
Secretary  Lyndon Murphy 
Treasurer  Greg Egert 
Member  Aunty Vera Hill 
Member  Andrew Dunstone 
Member  Robert Cobb 
 
 



Aboriginal and Islander Independent Community School Inc 
 

 

Murri School 

 

Principal’s foreword 

 Introduction 

 Indigenous organisations such as ours have a unique history as part of 
Aboriginal people’s struggle for self determination. We belong to and serve 
Indigenous people of greater Brisbane. No other organisational sector provides 
the same breadth of activities from such a small base to such a dispersed 
population and we have multiple roles: as service provider, as the ‘voice’ for 
our community on many issues outside our service provision role, and as a 
significant employer of Indigenous people. 
This report aims to highlight the successes of our students and the work of the 
school and staff across all areas of our operation. 

 

 Future outlook 

 The Board of Directors, as part of a review process that was undertaken in 2007 
have restructured the operation of the school for 2008. This restructure was 
undertaken to allow the Principal to assume the role of Director of Kulkathil 
while maintaining direct contact with school operations.  
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 School Profile 

  

Total student enrolments for our school in 2007: 247 
Year levels offered: Preparatory to Year 12 
Coeducational  

 

 Curriculum offerings 

 Since the inception of the school, mainstream curriculum guidelines have 
always been utilized. The school holds the view that mobility of students should 
be as smooth as possible and that no student should be disadvantaged 
because of the decision to attend our learning place. Currently, our curriculum 
is guided by Queensland Studies Authority syllabus documents that are further 
supplemented by our own curriculum design in terms of literacy and numeracy. 
These programs do not clash with the guiding principles of the syllabus 
documents; rather they can be seen as supplementation. The school also offers 
a range of accredited vocational subjects through Kulkathil and in partnership 
with South Moreton TAFE.  
At the Murri School we take a holistic approach towards the educational needs 
of our students. We concentrate on the health and well-being of our students as 
well as the educational needs. 
Consequently, we house an out clinic from the Aboriginal and Islander 
Community Health Service which means that we have a doctor and child health 
nurses on site one day per week. This service is primarily for children of the 
school; however it can extend to the broader community when the need exists.  
Our children have access to a Family Support Worker whose brief includes 
counselling and referral support to families of the school. And a Child and 
Family Worker who is charged with the responsibility of ensuring that the 
various government agencies under whose care some 25% of our population 
fall, receive the appropriate support and placement.  
We have a partnership with University of Queensland in which we have 
occupational therapy students’ work with our students to develop their school 
readiness and social skills and help teachers to develop programs that would 
be beneficial to certain students.  
ITAS Tutors who charged with the responsibility of delivering our language and 
literacy program. The school is fortunate to have in place a bulk funding 
arrangement with the Commonwealth that allows this program to continue. 
The language and literacy program focuses on the phonic skills involved in 
reading on reading accuracy and reading comprehension, on vocabulary and 
on verbal expression.  
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Work programs at junior high school levels (years 8-10), have now been 
developed to not only facilitate the acquisition of outcomes through criteria 
based learning, but also provide a profiling system whereby these 
achievements can be tracked. This has enabled staff to plan affective learning 
experiences to ensure basic outcomes are addressed before students move to 
higher levels of learning across subject areas. This is particularly important as 
students approach senior education. Many students, who achieve to year ten, 
do not possess the level of academic research, and self direction necessary for 
successful independent study at senior level. These issues have been sited as 
areas of concern for further development. 
It is proposed that: 
Students who are achieving satisfactory results in Year 9 be prepared for the 
two-year senior program whilst in Year 10. These students would combine with 
senior students in composite year level. The benefit of such an arrangement for 
these students is: 
Engaging with learning that whilst at Year 10 level, prepares students earlier 
with academic methods for researching and applying subject outcomes at an 
advanced Year 10 level. In the past. 
Students entering the senior years at the school have had much difficulty in 
developing suitable learning habits that ensure a successful transition. 
A clearer direction for future goals being established by learning alongside 
senior students  
A greater sense of morale is established at an earlier age, to be motivated and 
meet deadlines, encouraged and supported by the senior students. 
Career education classes at this level which include guest speakers and visits 
to tertiary education facilities. Students are also exposed earlier to QCS test 
exercise and exam techniques. 
Students who are keen to enter TAFE and VET programs at 15 or Year 10 will be 
able to study vocationally supportive learning programs. This cohort of 
students will be a composite of students in years 10-12. School registered 
Study Area Specification (SAS) courses provide more practically based 
alternatives to board Subjects at OP level. A satisfactory level of attainment in 
core SAS’s are minimum requirements for entry to many TAFE courses. The 
benefits of this new branch of learning in the department are: 
Relevant learning experiences for students preparing them for entry into 
workforce and other vocational training beyond the school. 
The VET classes are exposed to occupations and industry placement 
opportunities through Career education classes, Career Expos, TAFE visits, 
work experience and School based traineeships. 
All students in this level will participate in Hospitality classes offered through 
the school by the Yeronga TAFE campus. 
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High school staff all hold TAA40104 Training and Assessing qualification to 
enable the introduction of VET courses through the RTO status of the school. 
Considerations as to courses best suited to the majority of students in this 
cohort, with consideration to school size and staff expertise will be reviewed. 
Current courses offered include: Cert II Horticulture, Cert III Beauty Services, 
Cert II Hospitality, Cert III Visual Arts and Contemporary Crafts, Cert I 
Information Technology. 
Indigenous studies from Prep -12, traditional and contemporary dance and the 
involvement in a wide variety of community based arts activities. It is also noted 
that the inclusion of the Indigenous studies program throughout the school was 
a direct response to community aspirations.  

 
 
 
 
 

 Social climate 

 The formation of the school was not only motivated by how poorly Indigenous 
students were performing in mainstream schools. It was also based on a clear 
understanding by parents and community leaders that cultural beliefs and 
practices were an integral part of the whole development of children – of all 
their academic, psychological, social and spiritual aspects. This is no different 
a stance to that adopted by other secular, or class-based groups in mainstream 
public or private schools. 
Indigenous cultures in this context play an intrinsic role in developing and 
negotiating the acquisition of ‘western’ education skills and abilities, because 
there is no covert promotion in teaching approaches of any ‘deficit’ or 
‘impediment’ to learning. As a result, the school ethos is based on debunking 
populist views that conceive Indigenous cultural differences as being so 
profound as to render mutual understanding or meaningful exchange, whether 
inside or outside classrooms, as exceedingly difficult if not impossible. 
School staff hold the view that, while equitable participation policies for 
Indigenous students in mainstream schooling systems is important, these 
should be balanced by alternative choices in schooling for Indigenous families 
and the communities they inhabit. 
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 Qualifications of all teachers 

 Teacher Position Qualifications 

Philomena 
Downey 

Principal B.A., Dip.Ed., Graduate Diploma 
Aboriginal and Islander Education 

Robert Cobb Director Secondary Dip.Teaching, B Visual Art, Cert IV 
Workplace Trainer and Assessor 

Tanya Saltner Director Primary B Teaching, B Education 

Dannielle 
Brunette 

Primary Teacher B.A., B Teaching 

Ainsley 
Burdell 

Primary Teacher B.A., B.Education 

Fiona Doyle Cultural 
Studies/Dance 

B Education, Dip.Dance, Cert IV 
Workplace Trainer and Assessor 

Margot 
Duncan 

Secondary Teacher B.A., Dip.Ed., Cert. IV Workplace 
Training and Assessment 

Bradley 
Fitzgerald 

Secondary and 
Primary Teacher 

B.Ed., Cert. IV Workplace Training 
and Assessment 

Gilroy Hatcher Secondary Teacher B.Ed 

Leslie Hegarty Primary Teacher B.Ed 

Tracy Hopkins Prep Teacher Dip. Early Childhood 

Perri Ann Prep Teacher B. Early Childhood 

 Involving parents in their child’s education. 

 School officers have been instrumental in assisting with the establishment of 
an incorporated Parents and Friends committee. This group has direct linkage 
and reporting to senior management of the school including the Board of 
Directors. They provide valuable input in terms of future planning and all 
matters of internal review. It is envisaged that the school will continue to assist 
with the growth and training of this group through Kulkathil and other avenues 
of development. 
Every term the school holds an Open Day to allow parents the opportunity to 
see their children’s classroom and meet with staff. 
Parents have priority in terms of enrolment in Kulkathil and it has been very 
encouraging to see the numbers of parents grow each semester. 
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Morag 
Seymour  

Primary Teacher B Teaching, B Education 

Colin 
Thandrayan 

Secondary Teacher Dip Secondary Science, Cert IV 
Workplace Training and 
Assessment 

Janet White Secondary Teacher Dip.Ed., Dip. Special Education, Dip. 
Journalism 

Shane Wilson Secondary Teacher B.A., Dip.Ed 

Kathy Waia Primary Teacher B.Ed  

 
 

 Expenditure on and teacher participation in professional development. 

 The major professional development initiatives are as follows: 
Values education 
Multi media 
Art in the primary school 
First Aid 
QCAR 
The involvement of  the teaching staff in professional development activities 
during 2007 was 100 %. 

 
 

 Average staff attendance 

 For permanent and temporary staff and school leaders the staff attendance 
rate was 90% in 2007.  

 
 

 Proportion of staff retained from the previous school year. 

 From the end of the 2006 school year, 94.5% of staff were retained by the 
school for the entire 2007 school year. 
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 Student attendance 

 Student attendance is assisted by the fact that the school has a fleet of five 
buses and the majority of students are transported to and from school.  In 2007 
unexplained absences sat at approx. 8%. 

 

 Key outcomes in the early and middle phases of learning 

 Our reading, writing and numeracy results for the Queensland Years 3, 5 and 7 Literacy 
and Numeracy Tests. 

   Yr 3 Yr 5 Yr 7 

 Average score for the school 551 571 608  

 Average score for Queensland 
Indigenous Students  473 561 620 

2007 100 %  57 %  44 %   
Readin
g Percentage of students 

at the school above 
the national 
benchmark 

2006 100%  67 %   57 %   

 Average score for the school 570 553  577  

 Average score for Queensland 
Indigenous students 

473 543 618 

2007  100% 79 %   75 %    Writing Percentage of students 
at the school above 
the national 
benchmark 

2006 100%  100 %  100 %   

 Average score for the school 579 530  643  

 Average score for Queensland 
Indigenous students  
 

471 536 587 

2007 100 %  31 %  67 %   

Numer
acy 

Percentage of students 
at the school above 
the national 
benchmark 

2006 100 %   100 %  87 %  
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 Key outcomes in the senior phase of learning 

 Apparent retention rates Year 8 to Year 12. 

 Year 12 student enrolment as a percentage of the Year 8 student cohort. 100 %  

 

 Outcomes for our Year 12 cohort of 2007 

 Total number of Senior Certificates awarded 6 

 Percentage of Overall Position (OP) -eligible students with OP 1-
15 N/A 

 Percentage of students awarded Senior Certificates and awarded 
a Vocational Education and Training (VET) qualification 100% 

 Percentage of students awarded Senior Certificates with OP-
eligibility or awarded a VET qualification 100% 

 Percentage of Queensland Tertiary Admissions Centre (QTAC)  
applicants receiving an offer N/A  

 

 Other Key Outcomes  

 Value added 

 Current educational data indicates that Indigenous students remain amongst the 
most educationally disadvantaged in this country. The school as part of its 
underpinning philosophy works tirelessly to address issues surrounding this 
disadvantage. Current initiatives include: 
Family Support Worker: whose brief includes counselling and referral support to 
families of the school. 
Child and Family Worker: is charged with the responsibility of ensuring that the 
various government agencies under whose care some 30% of our population fall, 
receive the appropriate support and placement. 
Kulkathil: a post compulsory education facility housed on site designed to cater 
for the training needs of the parent and extended family populations as well as 
the Indigenous community associated with the school community. Currently, the 
following courses are on offer: Certificate II Business Administration, Certificate 
IV Educational Support and Certificate I Workplace Practice. As part of this facility 
we also offer assistance with employment and further training opportunities off 
site.  
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Community Engagement Officer charged with the responsibility of: 
 
Assisting families with parenting and child rearing skills 
Communicating with families about school programs and student progress 
Involving families with their children in learning activities at home, including 
homework and other curriculum related matters. 
 

 

 Parent and careprovider satisfaction with the school 

 In 2006 and 2007 the school attempted to gather broader feedback from parents 
using the survey method. Areas that parents were most impressed with included: 
Literacy and numeracy programs 
The ways in which children are treated at the school 
Community owned school 
Culturally relevant curriculum 
Indigenous staff members 
Nutrition program 
Extended family members attending 
Transport – to and from school 
 

 
 
 
 


